and Championship. Mills and colleagues noted that academies were viewed as strong in areas 23 linked to coaching, organisation and football-related support; whereas understanding the 24 athlete, links to senior progression and key stakeholder relationships were viewed less positively. Notably, 65% of players reported thinking that players were written off before 1 having the opportunity to fulfil their potential. This has implications for holistic player 2 development, as TDEs viewed as having a long-term development focus are associated with 3 greater player wellbeing (Ivarsson et al., 2015) . Each of these studies investigating players' 4 perceptions of football TDEs have drawn predominantly (e.g., Ivarrson et al. 2015) or solely 5 (e.g., Larsen et al. 2013; Mills et al., 2014a) on male populations. This is an example of the 6 reported under-representation of female players in football research (Gledhill, Harwood & 7 Forsdyke, 2017); which, in turn, reinforces the need for female players to gain a greater 8 research presence. As male and female athletes have qualitatively different developmental 9 experiences (Gill, 2001) and there are sociocultural differences between male and female 10 football in the UK (Caudwell, 2011) , the findings gleaned from male football environments 11 may not be directly applicable to UK female football. Consequently, investigating UK female 12 players' perspectives would provide a contextually specific evidence-base to inform applied 13 practice (Stambulova & Ryba, 2014) . were perceived by players to hinder their chances of reaching an elite level. Despite 22 providing insight into the developmental experiences of UK female football players, the 23 small sample sizes as well as the interpretive nature of Gledhill and Harwood's (2014; 2015) 24 work calls into question how representative their findings were of the female football TDEs in England. A more representative understanding support practitioners in making appropriate 1 changes to applied practice in female football TDEs, with a view to enhancing TD for female 2 players. This is particularly important, given that TDEs are one of the most directly 3 controllable factors associated with a player's development (Mills et al., 2014a coded so that a value closer to 1 = a more negative perception of the item whereas a value 10 closer to 6 = a more positive perception (cf. Ivarsson et al., 2015; Mills et al., 2014a 
Results

19
The results are organised into two sections. In line with recommendations for use of 20 the TDEQ in applied research (e.g., Martindale et al., 2010; Mils et al., 2014a) we first 21 present a descriptive analysis of the TDEQ and subscales. Second, we present the inductive content analysis to communicate meaningful applied implications for sport psychologists. ANOVAs on outcome variables revealed the following non-significant differences between .684, 95% CI = -.495 -.326; SN, p= .342, LTDFu, .198, p= 15 .217, 95% CI= -.118 -.514.
23
Perceptions of TDEs: subscale analysis
16
Perceptions of TDEs: item-level analysis
17
The quartile analysis meant the highest and lowest scoring 15 items were highlighted 18 as strengths (+) and areas for improvement (-), respectively (see table 1). A content analysis 19 of these areas for improvement resulted in them being grouped under three higher order 20 themes, which we interpreted as the main opportunities for development in UK female 21 football TDEs: (1) Planning for football-specific development and career progression; (2) communication with key social agents; and (3) holistic player development and wellbeing.
23
Planning for football-specific development and career progression This higher order theme was constructed from players' perceptions that the planning 1 for football-specific development and the consideration of factors that can affect a female 2 football player's career progression required improvement. It contained three lower themes:
3
(1) Goal setting and feedback; (2) Interactions with senior or more experienced players; and 4 (3) Developmental challenges. call for a football-specific TDEQ (Mills et al., 2014a) .
17
Concluding remarks
18
Female football TDEs in the UK were generally well-perceived by the players in this 
